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1. Executive Summary 

The Department of Anthropology proposes a master’s degree in Heritage Management 

for students who seek heritage-related careers in a multitude of government agencies, 

private-sector consulting firms, educational institutions, and various other organizations 

engaged in the interpretation and preservation of cultural heritage (such as heritage 

centers and museums).  The anticipated start of the program is the Fall semester of 2015. 

The MA in Heritage Management responds to House Resolution No. 130 of the 24
th

 

Hawai‘i State Legislature (Appendix 4).  There are five main objectives: 1) to apply 

anthropological concepts to guide a workforce of historic preservationists who are 

committed to the long-term management of Oceanic cultural resources; 2) increase the 

number of individuals of local ancestry in leadership positions in heritage management; 

3) provide better assistance to community planners in developing plans that are more 

sensitive to traditional cultural properties, human burials, sacred sites, ancient habitation 

sites, agricultural systems, and trails; 4) provide training to meet the professional 

qualifications of principal investigators as defined in Hawai‘i Administrative Rules 

(HAR)13-281 for conducting archaeological fieldwork and for conducting cultural 

impact assessments (Appendix 5); and 5) provide training to meet the federal professional 

standards for archaeologists as defined in 36 CFR Part 61. 

Although the program is focused primarily within Hawai i, we intend to address 

heritage training across the Pacific Islands. The proposal fills a clear need to provide 

quality training in the specific issues of Oceanic heritage.  Despite dozens of similar MA 

programs around the globe, none of the major extant programs focus on the Pacific 

Islands.  The region has unique cultural historical, social, and environmental 

characteristics that would make localized training more effective in creating competent 

and culturally sensitive professionals. UHH’s student body presents one of the best 

locations for having Pacific Island students trained in heritage preservation methods that 

could be applied in their home communities. Because students would come to the 

program with strong motivation, we anticipate a very high retention and graduation rate. 

Currently, the anthropology department consists of six tenure-track faculty and 

two part-time lecturers.  Two new tenure-track faculty positions (a paleobotanist, and a 

collections specialist, see Appendix 3) and an APT are requested to initiate the program.  

Additionally, the program intends to form long-term partnerships with heritage staff at 

Kamehameha Schools’ new multi-million dollar project in Kona operated by the 

Keauhou-Kahalu‘u Education Group.  Kamehameha Schools has already committed to 

the intent of funding one of the UHH faculty positions for the first three years, and we are 

developing long-term collaborative relationships with the KS program through the 

Keauhou-Kahalu`u Education Group’s heritage center.  Additional external funds have 

been secured through collaborative programs with Koloko-Honokohau National Historic 

Park ($50,000), and funds provided through the Department of Transportation as 

stipulated in a draft Memorandum of Agreement ($800,000) for the Queen Ka’ahumanu 

Highway realignment, which is being managed jointly with Ka Haka ‘Ula o Ke‘elikōlani 

College of Hawaiian Language. 

The M.A. program would take advantage of the strong ties that our anthropology 

department has with UHH’s College of Hawaiian Language, and would attempt to link 



 

5 
 

with other related course-work offered elsewhere in the system (described below).  

Supporting laboratory space includes existing facilities in Kanaka‘ole Hall (EKH) as well 

as the Geoarchaeology Laboratory in College Hall. New space requirements can be met 

by the occupation of office and lab space in EKH that is being vacated by the College of 

Business and Economics (COBE).  Additional lab and office space in Hilo could be 

renovated to house faculty and support additional laboratory space, and the collaborative 

arrangements with KS should allow us to make use of the Keauhou-Kahalu‘u Education 

Center as it is developed.   

 

2. Background 
“Heritage Management” (or sometimes the more redundant phrase “Cultural Heritage 

Management”) is a globally recognized term that is concerned with the “identification, 

protection, and stewardship of cultural heritage in the public interest” (Elia and Ostovich 

2011).
1
 Analogous but more parochial titles commonly used in the United States include 

“Public Archaeology,” “Applied Archaeology,” and “Cultural Resource Management.” 

We choose “heritage” over “cultural resource” to avoid the connotation of exploitation 

that can be implied by the use of the term “resource,” and our program intends to 

approach issues of heritage from a broader perspective than archaeology alone.  Table 1 

provides a sampling of similar MA programs found in anthropology departments around 

the globe. 

 

Table 1.  Names of MA programs similar to the proposed MA in Heritage 

Management 

University Program Title Degree 

Sonoma State University, CA Cultural Resources Management MA 

University of Melbourne Arts and Cultural Management MA 

University of California, 

Northridge 

Public Archaeology MA 

Eastern New Mexico State, 

Portales 

Anthropology and Applied Archaeology MA 

Oregon State University, 

Corvallis 

Cultural Resource Management MA 

University of Alaska, Anchorage Applied Anthropology MA 

University of Montana, Missoula Cultural Heritage MA 

St. Cloud State University, MN Cultural Resource Management 

Archaeology 

MA 

University Of Minnesota Cultural Heritage Management MA 

Michigan State U., East Lansing Professional Applications of Anthropology MA 

Mississippi State Starkville Applied Anthropology MA 

University of Southern 

Mississippi, Hattiesburg 

Applied Cultural Heritage Studies MA 

                                                        
1 Elia, R. and M.E. Ostovich 2011 Heritage Management.  Oxford Bibliographies. 
http://www.oxfordbibliographies.com/view/document/obo-9780195389661/obo-
9780195389661-0119.xml 

http://www.oxfordbibliographies.com/view/document/obo-9780195389661/obo-9780195389661-0119.xml
http://www.oxfordbibliographies.com/view/document/obo-9780195389661/obo-9780195389661-0119.xml
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University of Memphis, TN Public Archaeology/Cultural Resource 

Management 

MA 

Boston University, MA Archaeological Heritage Management MA 

Rutgers University, NJ Cultural Heritage and Preservation Studies MA 

University of Maryland Resource Management and Cultural 

Process 

MAA 

American University, 

Washington D.C. 

Public Anthropology MA 

University of South Florida Public Archaeology MA 

French University of Egypt Cultural Heritage Management MA 

Durham University, UK International Cultural Heritage 

Management 

MA 

University of Birmingham, UK Heritage Management MA 

University of York, UK Cultural Heritage Management MA 

 

The term “Heritage Management” in the present proposal reflects our desire to create 

professionals trained in cultural stewardship who will work in a multitude of available 

positions in County, State, and Federal Government, and in the private sector, as well as 

academia.  Our training focus emphasizes the entire Pacific, but also applies well to the 

mainland United States where many state and federal programs follow similar practices. 
 

3. Program Need and Justification  

In Hawai‘i, there is a State requirement for graduate degrees in various Heritage 

Management positions.  For example, Hawai’i Administrative Rules (Title 13, Subtitle 

13, Chapter 281—see Appendix 5) require that principal investigators working for one of 

the 26 firms licensed to conduct archaeological research possess “a graduate degree 

from an accredited institution in archaeology, or anthropology, with a specialization 

in archaeology, or an equivalent field.”  There is also significant need for heritage 

management professionals in the U.S.-affiliated Pacific, including the territories of Guam 

and American Samoa, the Commonwealth of the Northern Mariana Islands and the 

Freely Associated States (FSM, ROP, RMI).  With UH Hilo having the highest 

percentage of students of Native Hawaiian ancestry at any 4-year institution, and the 

highest percentage of students from other Pacific Islands, a MA program in Heritage 

Management at UH Hilo would empower these students with opportunities to gain 

leadership positions related to managing their own heritage.  Without having many local 

opportunities to obtain graduate degrees in Heritage Management, the consequence has 

been that the principal investigators in private consulting firms, and in state and federal 

agencies in Hawaii and the Pacific have largely obtained their graduate degrees 

elsewhere, and very few are from Hawaii’s descendant communities.   Our students from 

Hilo regularly work in entry level positions at these firms and for these agencies, but hit 

glass ceilings that do not allow them to open their own firms or to advance in the firms 

that they work for.  

 In 2008, the Hawai‘i State Legislature passed House Resolution 130 that 

requested the University of Hawaii at Hilo to draft a strategic plan for creating a Master’s 
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degree in heritage management (Appendix 4).  This resolution is in reaction to the 

adverse impacts from understaffed and mismanaged historic preservation activities in the 

state.  In 1976, the Hawai‘i State Legislature drafted Chapter 6E of Hawai'i Revised 

Statutes, which states: “The legislature declares that the historic and cultural heritage of 

the State is among its important assets and that the rapid social and economic 

developments of contemporary society threaten to destroy the remaining vestiges of this 

heritage. The legislature further declares that it is in the public interest to engage in a 

comprehensive program of historic preservation at all levels of government to promote 

the use and conservation of such property for the education, inspiration, pleasure, and 

enrichment of its citizens. The legislature further declares that it shall be the public policy 

of this State to provide leadership in preserving, restoring, and maintaining historic and 

cultural property, to ensure the administration of such historic and cultural property in a 

spirit of stewardship and trusteeship for future generations, and to conduct activities, 

plans, and programs in a manner consistent with the preservation and enhancement of 

historic and cultural property” [L 1976, c 104, pt of §2] .   

 Sadly, Hawai‘i has had great difficulty in implementing the vision of 6E HRS.  

One of the largest problems has been limited professional training programs that are 

suited to the Hawaiian cultural landscape.  In 2008, various bills before the State 

legislature again sounded the alarm, such as House Resolution 130, mentioned above.  

For example, S.B. 2906 stated “The legislature finds that historic preservation in Hawai'i 

is presently in a condition of unprecedented confusion and disarray, making it nearly 

impossible for the State to meet its cultural obligations and legislative mandates to 

manage historical properties for the benefit of the various descendent communities.  The 

discovery, identification, and preservation of archaeological sites, human burial sites, and 

other historic properties are increasingly threatened.”   Five years later, in 2013, the State 

Historic Preservation Division is still struggling to meet the demands of a Federal 

“Corrective Action Plan” that is necessary to sustain federal funding of nearly 50% of the 

agency’s budget.  The largest failure of the office is that many positions requiring 

graduate degrees remain unfilled.  As early as 2002, there were open vacancies in the 

O‘ahu Island archaeologist position that have remained vacant for years. 

  Economic development in Hawai‘i is often intimately connected to issues 

surrounding Heritage Management.  One of the hardest lessons that the development 

community has faced is that when historic preservation efforts prior to development have 

been poorly conducted in accordance with State and Federal law, then the delays from 

litigation can drastically affect the development.  In Hawai‘i, sources of community 

division have often included the potential and demonstrated adverse effects to cultural 

resources from federally-funded military training operations.  Many other high-profile 

cases make headlines in the local papers weekly, and affect billions of dollars in 

development funds.  If heritage management regulatory processes are poorly 

implemented, the results are costly for everyone, and rarely result in optimal preservation 

outcomes. 

  The state of Hawai‘i needs to develop a strong program to train heritage 

management professionals at the graduate level who could then assist federal and state 

agencies in cooperating with the local community in planning culturally sensitive 

development.  By establishing localized training in heritage management, we hope to 

create more professionals who are well-versed in the specific issues in heritage 
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management that are most significant to Hawai‘i, and who are more trusted in descendant 

communities because they will be from those same descendant communities.  The impact 

of a locally-based heritage management graduate program at Hilo could also extend 

beyond regional educational and legislative mandates to showcase how federal agencies 

can form meaningful partnerships with educational institutions and indigenous cultures in 

the preservation of the nation’s cultural heritage (see Executive Order 13287- “Preserve 

America”). 

A recent national study
2
 of heritage management professionals has predicted that 

the number of archaeologists with graduate degrees will need to double to meet the 

expected demand in the next 25 years.  Of an estimated total of 19,150 archaeological 

jobs, 85% will be filled with MA level archaeologists.  In Hawai‘i, there are currently 24 

private firms and nine universities permitted to conduct archaeological research 

(Appendix 6).  The five largest firms together employ approximately 150 persons. The 

remaining 19 firms employ ten or fewer persons each. A reasonable estimate would be 

250 employees in private consulting alone, not including those employed by universities. 

Various agencies of the US government (such as the National Park Service, Department 

of Defense, Natural Resource Conservation Service, and US Fish and Wildlife), employ 

about a hundred specialists in heritage management in the Pacific region. The State of 

Hawai‘i maintains the Hawai‘i State Historic Preservation Division within the Dept. of 

Land and Natural Resources and currently has about a dozen preservation specialists on 

board, but they often have employed more (around 30 in the 1990s).  Kamehameha 

Schools, the Office of Hawaiian Affairs, Hawai‘i State Parks, and various counties also 

employ individuals who specialize in heritage management.  We have initiated heritage 

management internship programs for our undergraduates with many of these institutions 

(SHPD, Kamehameha Schools, National Park Service, Department of Defense) which 

could be significantly expanded with the proposed MA (see letters of support, Appendix 

7).  

 The current training programs for these professionals in Hawai‘i do not begin to 

meet the local demand for trained, qualified professionals.  As a consequence, many 

heritage management specialists are hired from regions outside of Hawai‘i and have little 

background or connection to descendant communities or Hawaiian cultural practice.  We 

intend to matriculate eight to nine students each year.  Given the size of the workforce 

and expected growth of heritage management positions throughout the Pacific, we are 

confident that we can maintain a pool of qualified applicants and not flood the market 

with a program of this size.   
 

4 Program Objectives  

4.1 General Overview  

                                                        

2
  Altschul, Jeffrey H., and Thomas C. Patterson (2010) Trends and Employment in American 

Archaeology. In Voices in American Archaeology, edited by Wendy Ashmore, Dorothy Lippert, and 

Barbara J. Mills, pp. 291–316. SAA Press, Washington, D.C. 
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U.H. Hilo’s master’s program in Heritage Management will offer applied anthropological 

experiences involving Pacific Island cultures and sites, with a special emphasis on the 

Hawaiian Islands and indigenous empowerment over the management of traditional 

cultural sites.  The course curriculum involves developing an understanding of Pacific 

Island peoples from the time of initial human settlement through the era of Western 

colonization.  This is coupled with classes that promote the development of ethnographic 

and archaeological skills for conducting cultural impact assessments in indigenous 

languages, and a detailed examination of historic preservation laws and regulations at 

federal and local levels.  The MA will allow candidates to develop specialties within 

heritage management with emphases in community-based research, and will also foster 

specific analytical areas of expertise, such as lithic analysis, palaeobotany, museum 

studies, archival research, and ethnographic field methods. Analytical laboratories are 

devoted to geoarchaeology, paleoethnobatany, and zooarchaeological reference 

specimens. Additional laboratory space is available for the analysis of graduate project 

collections and field records. Instruction and practical experience in GIS and remote 

sensing are available through the Geography and Environmental Science program that 

shares building space with the Anthropology program. Other units on campus offer 

facilities for electron microscopy, as well as ICP-MS. Field schools are offered on an 

annual basis, and graduate students will develop their own community-based field 

projects to obtain data for their theses. The collections of the Museum of Anthropology 

also provide opportunities for research leading to the MA. 

 

Priority will be given to students who apply to the graduate program with prior field 

experience at least equivalent to that provided by an intensive archaeological or 

ethnographic field school.  If a deficiency is noted in this area upon admission to the 

program, coursework may be required to address the deficiency.   Prior experience in 

artifact analysis or other aspects of laboratory research is also desirable. Students are 

encouraged to obtain additional field and laboratory research experience during the 

course of their graduate study unless they have had extensive experience prior to 

entering. 

 

The required courses for the MA provide a general anthropological background to 

historic preservation. They are designed to furnish the student with a sound theoretical 

and methodological basis for managing applied issues in heritage management and a deep 

appreciation for the ethical issues involved in managing cultural sites in our modern 

world.  Although required courses for the MA will provide the student with exposure to 

substantive cultural research emphasizing Oceania, it is expected that incoming students 

will have knowledge of general anthropology equivalent to that gained by completing an 

undergraduate major.  There is also a requirement that students possess or develop at 

least limited proficiency in the Hawaiian language (equivalent to completion of HAWN 

101 and 102) or another appropriate Pacific Island language approved by the student’s 

graduate committee. 

 

Each student will work with a graduate committee consisting of a chair and at least two 

other faculty members to develop a program of study that may include courses in addition 

to the basic requirements, depending on their relevance to thesis or dissertation research. 
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The graduate committee also provides guidance as the student develops a research project 

leading to a thesis. It is advisable for students to choose a committee chair, form a 

committee, and file a course program during the first year of graduate study. 

 

A thesis based on original research is required for completion of the MA. A public oral 

exam will be conducted after the thesis has been submitted which is based upon the 

cumulative course content of the student’s program. Students wishing to complete their 

oral defense must submit a final version of their thesis to the committee on or before 

March 10 to defend in the spring semester or October 20 to defend in the fall semester. 

The complete draft is reviewed by the student’s committee chair. If approved the thesis is 

then reviewed by the other members of the student’s committee. Theses or dissertations 

not submitted on or before these dates are not guaranteed for consideration for a defense 

during the desired semester.  

 

4.2 Program learning objectives 
The objectives of the proposed Master of Arts in Heritage Management are expressed 

below in a matrix of program goals, objectives, outcomes: 
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Program Objectives Student Outcomes 

Apply anthropological concepts to guide a 

workforce of historic preservationists who 

are committed to the long-term 

management of Oceanic cultural 

resources;  

 

Develop an understanding of the value of 

community engagement in Heritage 

Management as it is practiced in county, 

state, and federal agencies, and in private 

consulting through course-work, internships, 

and a sustained research program. 

 

Increase the number of individuals of 

local ancestry in leadership positions in 

heritage management. 

Provide students with access to leadership 

positions in Heritage Management that are 

effectively unattainable at present. 

Provide training to meet the professional 

qualifications of principal investigators as 

defined in Hawai‘i Administrative Rules, 

Title 13, Chapter 281 for conducting 

historic preservation fieldwork and for 

conducting cultural impact assessments. 

 

Learn the technical skills necessary to 

operate as a principal investigator on 

archaeological, historical, and ethnographic 

projects, and apply those skills in the 

completion of a community-based thesis 

project.  

 

Provide training to meet the federal 

professional standards for archaeologists 

as defined in 36 CFR Part 61. 

 

Develop an understanding of federal laws 

and regulations that direct federal 

preservation programs. 

 

5.  Heritage Management Program Description  

5.1 Admission Requirements 

A bachelor’s degree from an accredited university is required to apply for the program.  

The application materials will include a statement of objectives, supplemental 

information form, three letters of recommendation, official transcripts from each 

institution attended, official GRE scores, and official TOEFL scores for English-as-a-

second-language students.  Other requirements may be specified by the University 

Graduate Division Admissions policies.  Preference will be given to students who have 

developed skills in heritage management through undergraduate coursework in 

anthropology and related disciplines (such as Hawaiian studies, cultural geography and 

history), and to prospective students who have gained experience working in heritage 

management professions at the BA level.  Limited proficiency in a second language 

related to the thesis topic is preferred at the time of admission, but can be developed 

concurrently with the graduate curriculum.  Statements of purpose should include a 

proposed course of study for the MA. 

5.2 Minimum Credits 

A total of 36 credits is required for the M.A., which is consistent with many other M.A. 

programs nationally.  For example, the minimum credit requirements in Pac-12 M.A. 
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programs in anthropology range from 34 credits (Arizona State University) to 45 credits 

(University of Oregon and Oregon State University). 
 

5.3 Graduation Requirements 

Language Requirement: 

Every graduate student must demonstrate at least limited proficiency in a second 

language that is closely related to the student’s thesis topic, and preference will be given 

to applicants for graduate admission who have already achieved proficiency.  The level of 

proficiency will be equivalent to the successful completion of HAWN 101 and 102.  If 

these courses have not been taken, or if the requirement is to be met based on another 

language than Hawaiian, proficiency may be demonstrated by written examination.  

Exams can be scheduled at any point prior to the initiation of the student’s thesis 

research. 

 

Course Requirements (Minimum of 36 Credits)
3
: 

Lecture and seminar courses provide 3 units, laboratory courses, 4.  In creating a 

program, students choose the indicated number of units from the following course 

groups: 

 

Group A - Required Courses:  

ANTH 600 Thesis Design, Method, and Theory (3 Units) (Mills, Fall) 

ANTH 644 Ethics and Community Based Heritage Management (3 units) (Kawelu, Fall) 

ANTH 645 Historic Preservation Laws and Regulations (3 units) (Mills, Spring) 

ANTH 646 Quantitative and Qualitative Methods in Anthropology (3 units) 

(Paleobotany, Fall)  

 

Group B - Topical Courses: [choose 1] 

ANTH 612 Museum Studies (3 units) (Collections Hire, Fall Year 2) 

ANTH 613 Paleoenvironmental Reconstruction (3 units) (Paleobotany Hire) 

ANTH 614 Cultural Impact Assessments (3 units) (Genz, Spring) 

ANTH 615 Submerged Cultural Resources (3 units) (TBD if we can obtain a NOAA 

partnership, Van Tilburg/Gleason) 

 

Group C - Area Courses: [choose 1] 

ANTH 623 Archaeology of Oceania (3 units) (TBD) 

ANTH 624 Archaeology of Hawaii (3 units) (Kawelu) 

ANTH 625 Indigenous Heritage Management in the Pacific (3 units) (Genz) 

ANTH 694 Special Area Topics (3 units) (Various) 

  

Group D- Applied Analytical Methods: [choose 2] 

ANTH 630 (HAW 630 cross-listing: Research Methods in Hawaiian Language) 

ANTH 631 Oral History Research (3 Units Genz; Kawelu; Reichl),  

ANTH 632 Paleobotanical Methods (3 units) (TBD) 

ANTH 633 Material Conservation (3 units) (TBD) 

                                                        
3
 Syllabi for courses, approved by UHH Faculty Congress and available upon request. 
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ANTH 634 Lithic Analysis (3 units) (Mills) 

ANTH 635 Human Osteology (3 units) (Morrison; Brown) 

ANTH 640 (CBES 640 cross-listing: Advanced remote sensing/digital imagery). 

ANTH 681 (CBES 681 cross-listing: Spatial data analysis/modeling). 

 

Group E – Year 2 Internship: [minimum 6 units to be determined by student’s area of 

specialization—may be repeated] 

ANTH 690a Internship in Archaeology 

ANTH 690b Internship in Museum Studies 

ANTH 690c Internship in Burials Program 

ANTH 690d Internship in Cultural Impact Assessments 

 

Group F – Year 2 Thesis: [minimum 6 units] 

ANTH 700 Master's Thesis Research. 
 

 

6. Support of the long-range academic development of the University of 

Hawaii at Hilo 

Relationship to UH Hilo Strategic Plan. The proposed program fits well with virtually all 

of UH Hilo’s strategic plan goals, but most strongly relates to Goals 4 and 5.5.  Goal 4 is 

to “cultivate, sustain and reflect a diverse, multicultural university that is rooted in the 

indigenous history of Hawai‘i,” and Goal 5.5 is to “enhance our scholarship and 

partnerships with the community to responsibly preserve, protect and sustain natural and 

cultural resources.” 

 

The program would contribute to the UH system’s five 2008-2015 strategic areas:  1) 

Native Hawaiian Educational Attainment, by supporting the access and success of Native 

Hawaiians in a field of profound cultural and spiritual importance to them; 2) Hawai‘i`s 

Educational Capital, in particular by making graduate education available to students 

living in under-served areas that contain significant archaeological sites; 3) Economic 

contribution, by providing trained professionals in an area of high demand in the State; 4) 

Globally competitive workforce, by offering training in heritage management to students 

from areas where indigenous artifacts and sites are endangered by development and 

industrialization, and 5) Resources and stewardship, by leveraging existing University 

resources and relations among university units. 

7. Relationship and potential impact on other programs at the 

University 

7.1 Programs in Hilo 

Ka Haka `ula o Ke`elikōlani College of Hawaiian Language has M.A. and Ph.D. 

programs focused on Hawaiian language, culture and history, and undergraduate students 

commonly have double majors in anthropology and Hawaiian studies.  This M.A. would 

complement and expand the range of professional opportunities available to 
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undergraduate students, and potential cross-listings for graduate classes will be explored.  

At HCC, the Hawaiian Lifestyles AAS degree has also promoted cultural stewardship 

training that creates a pipeline between HCC and heritage management courses at UH 

Hilo.  Because of excellent working relationships between the various programs in Hilo, 

we see the addition of the MA program as a synergistic improvement for students in all of 

these programs. 

 

7.2 Applied Archaeology M.A., Dept. of Anthropology, UH Mānoa 

Since 2007, UH Mānoa has been offering a MA in “Applied Archaeology” (with 2 to 3 

students admitted each year) that trains  archaeologists for non-academic professional 

positions in Asia and the Pacific.  In Hawai‘i, the immensity of the workforce need and 

the relatively small number of graduates from the Mānoa program calls for more 

extensive graduate opportunities that will reach new pools of students (See Appendix 8: 

“Decolonizing Heritage Management in Hawai‘i”).  This opinion is also supported by the 

Mānoa anthropology program (Appendix 7).  By creating a graduate training program in 

Hilo, we hope to significantly expand the range of educational opportunities for Heritage 

Management professionals, and more effectively reach target populations.  Furthermore, 

our curriculum will include cultural impact assessment as well as archaeology, and will 

be more directly focused on Pacific Islander communities.  We intend to develop 

articulation agreements with the Applied Archaeology program where appropriate to 

allow students to more fully take advantage of the relevant courses offered on both 

campuses. 

 

7.3 Graduate Certificates in Historic Preservation and Museum Studies, American 

Studies, UH Mānoa 

Like the MA in Applied anthropology, both of the graduate certificates offered at UH 

Mānoa through American Studies overlap somewhat with some of the content we intend 

to offer in Heritage Management, but these certificates do not meet the workforce need 

that we intend to address because they do not meet the minimum criterion of a MA that is 

stipulated in Hawaii Administrative Rules (Title 13 HAR 281, Appendix 5). 

 

Collaboration between UH campuses for distance learning courses, articulation 

agreements, and cross-listings with some graduate courses at Mānoa would certainly be 

desirable.  Nevertheless, the capacity to offer a full degree program in Hilo is essential to 

serving the needs of our target pool of graduate students.  Discussion with Mānoa faculty, 

particularly James Bayman (graduate coordinator of the Applied Archaeology Program), 

and Geoffrey White (former Anthropology Chair) and Dr. Ty Tengan has been ongoing 

for a number of years.  The new department chair (Dr. Christine Yano) has been 

contacted as well.  They express a general consensus regarding the benefit of having MA 

programs with heritage-related themes on both campuses (See Appendix 7: Letters of 

Support).  By integrating available curricula in these programs with complementary 

curricula in Hilo, and by providing distance learning opportunities, we hope to build UH 

into a national model for integrating indigenous communities into the heritage 

management process.  Nationally, the nearest mainland M.A. programs in heritage 
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management are at Sonoma State University in California, and at University of California 

Northridge, neither of which attract many students from the Pacific Islands, but one of 

UH Hilo’s recent BA students has just begun the program at UC Northridge.   

 

8. Academic cost and revenue template 

Table 2 shows the budget projections for direct program costs (with fringe salary 

included), and funds secured which can be directly used to offset those costs.  The 

template has been changed since the ATP by the removal special tuition fees similar to 

the UH Hilo graduate nursing plan and replacement with standard in-state graduate 

tuition rates at UH.  Outside funding from Kamehameha Schools ($180,000) will be used 

to pay the salary of one of the projected new positions for the first three years ($60,000 

per year), which, with tuition, makes the program fully self-funded for the first three 

years (at least) with surplus of more than $30,000 for each of those years.   Dept. of 

Transportation  (DOT) mitigation funds ($800,000) established in a recent MOU with 

UHH are targeted for heritage management related activities can be applied to travel, 

supplies and other resources related to research activities, the majority of the funds will 

be used for student research, scholarships, and development of education materials 

related to heritage management in Kona, which will be jointly administered with Ka 

Haka ‘Ula o Ke‘elikōlani.  Additional funds from the National Park Service ($50,000) 

will also be used to initiate collaborative projects with Kaloko-Honokohau National 

Historic Site, and finally, the Hiroo Sato Endowed Excellence Scholarship, established in 

2012 through the UH Foundation  is intended to be applied to students interested in 

conducting public/oral histories and cultural resource management.  In brief, the direct 

operational budget is fully funded for the first three years, and a significant amount of 

additional university funding is available for student and faculty research in heritage 

management that does not appear on Table 2.  Additional operational funds for 

subsequent years (years 4 and beyond), will continue to be sought through Kamehameha 

Schools and other stakeholders, such as OHA, the National Park Service, and private 

donors.   
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Table 2. Budget projections 
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9. New, additional, or specialized facilities, equipment, or library 

resources required for the program  

 Library resources. UH Hilo’s Mookini Library already houses an excellent collection 

of Hawaiiana that would serve as the main resource for much of the research within the 

program, including many archaeological reports prepared by private consultants.  

Through grant funding, we would also plan to digitize many reports available in State 

offices in Hilo for easy access in a digital repository.  This digitized heritage collection 

could be used by programs well beyond the MA program and would be an asset to the 

entire State.  For example there are annual grants through NEH for up to $350,000 

specifically for digitizing collections (Humanities Collections and Reference Resources 

CFDA # 45.149).   The 5-Year business plan also includes funding for additional library 

acquisitions to support the program in the amount of $2,000 with a 10% annual increase 

(see letter of support from Helen Rogers, Interim University Librarian, Appendix 7) . 

 Physical resources. Supporting laboratory space includes existing space in 

Kanaka`ole Hall as well as the Geoarchaeology Laboratory established as a result of NSF 

grants to Peter Mills (Chair, Anthropology), Steve Lundblad (Geology) and Ken Hon 

(Geology).    Necessary infrastructure improvements include the acquisition of additional 

office space (to accommodate 2 new faculty members a clerical staff member and an 

APT), and research space for graduate projects.  Arrangements for this space have been 

discussed with the Dean of CAS, and we understand that it should be available as College 

of Business and Economics (COBE) space is vacated in Kanaka`ole Hall.  This is 

particularly advantageous given that the anthropology department occupies the same 

hallway.  Additional lab and office space at UH Hilo could be renovated to house faculty 

and support laboratory space as other programs vacate current offices.  The completion of 

the new facility for the College of Hawaiian Language should also free-up additional 

office space in Kanaka`ole Hall.  

 Also, beginning in 2011, UH Hilo’s North Hawai'i Education and Research 

Center (NHERC) in Honoka`a maintains a Cultural Heritage Center, directed by Dr. 

Momi Naughton, a highly qualified heritage specialist/archivist. The Center occupies a 

750 sq. ft. room at NHERC, with additional storage space. Collaboration with the 

proposed program is consistent with the Center’s mission to provide educational and 

research services to the North Hawai'i community, and we hope to have the NHERC’s 

Heritage Director work closely with the program, and possibly serve as a graduate 

advisor for some MA projects focused on North Hilo, Hāmākua and South Kohala 

subjects. 

In Kona, Kamehameha Schools closed the Outrigger Keauhou Beach Resort and 

has begun demolition of the hotel.  In its place, KS has formed the “Keauhou-Kahalu‘u 

Education Group,” which is overseeing the establishment of a Native Hawaiian 

educational center that will make use of cultural sites in the Keauhou region as a long-

standing educational program in cultural heritage.  As we discuss below, they are 

providing considerable financial assistance in the formation of the UH Hilo Heritage 

Management program, with the intent to host graduate projects in Keauhou-Kahalu‘u, 

and build a strong continuing partnership in the operation of the education center (with 

future funding opportunities for students and the program in general).  Included in plans 
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for the education center are bunk spaces, collections management facilities, and 

classroom space. 

 

 Staff.  The program will require additional support staff .  A Lab Manager (APT) 

would be hired at .5 FTE for FY `15 and `16, and be raised to 100% FTE for FY `17.   

Also, a clerical assistant devoted to the management of several small graduate programs 

is being considered by the VCAA that will be jointly funded for several programs, but 

will not be directly funded through the Heritage Management operating budget.   

As currently planned and with the funding of two new faculty positions and 

support staff, we project that revenues will meet direct expenses in the first three years, 

including fringe costs of faculty positions.  The hiring of one faculty position in FY `15 

on a flat budget will be supported by KS monies before tuition dollars come in, and we 

can operate on a smaller curriculum because we will only have a 1
st
 year cohort.   

While the primary focus will be to build local cohorts in Hilo, we hope to 

hybridize the curriculum to allow distance learning opportunities to develop.  The 

program could then serve students across the state, combining online interactive courses 

with onsite study on Hawai‘i Island and the students’ home islands. Theory courses 

would be delivered to students via online interactive media (Elluminate, Laulima). Such 

media will also allow students on all islands to share their field work findings.  A full-

time student could complete degree requirements in two years. Alternative scheduling for 

part-time students would allow working students to complete the MA over a longer 

period. Because students would come to the program with strong motivation and 

commitment, we anticipate a very high retention and graduation rate.  The specific 

curriculum will be developed in consultation with the stakeholders convened through the 

planning committee.  
 

10. Additional faculty requirements for the new program 

 Faculty. Currently, the anthropology department consists of five tenure-track 

faculty and four part-time lecturers.  Four of the current tenure-track faculty teach 

undergraduate courses that could be modified to include graduate sections which could 

contribute to the proposed curriculum. The program would be launched with a cohort of 8 

students and 2 new position changes (one existing faculty member converted to 11-month 

employment as program director, and one new hire).  One additional faculty and staff-

member would be added in the second year as graduate enrollments increase to two 

active cohorts, with 9 new students admitted in the second year.  It would be our intent to 

hire a paleobotanist specializing in Pacific Island plants in the first year and a museum 

specialist with experience working with indigenous communities and archaeological 

collections in the second year (Appendix 3).  

 The paleobotany position dovetails with many of the cultural interests in the 

restoration of agricultural practices and traditional plant use.  Currently UH does not have 

any faculty in any program that regularly work on the identification of pollens, charcoal, 

phytoliths, or starch grains, which are all commonly present in archaeological 

assemblages, and that could provide significant information on traditional agricultural 

practices and the nature and age of various cultural sites.  We hope this position would 
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serve the purpose of combining cultural knowledge of plants with analytical methods for 

determining the nature of ancient agricultural practices. The museum/collections position 

would serve to assist with one of the major weaknesses in Hawaiian heritage 

management, which is a lack of funding and community connections to the stewardship 

of the material remains of Hawai‘i’s past.  Many collections are housed in temporary 

storage with little community oversight.  This position would serve as a conduit to train 

graduate students in building collections infrastructure through funding, and to improve 

conservation techniques for existing collections. 

 By the third year of the program, we plan to hire one lecturer who could cover 

some of our special topics or infrequently offered courses such as ANTH 615 and ANTH 

694. Various professional archaeologists in the community, such as Dr. Hans Van 

Tilburg, at NOAA who specializes in maritime heritage, may be available to teach such 

courses as adjunct/affiliate faculty.   
 

11. Demonstration of effectiveness of program 

 Many of our assessment goals will be established in order to meet the 

requirements of WASC and the self-study that is necessary to move from a ‘provisional’ 

program to an ‘established’ program, typically after three years of operation.  Student 

success within the program will be measured by their ability to meet the program 

objectives specified in Section 4.2.  Each student’s performance will be assessed through 

grades in coursework, reviews of student progress during annual meetings with their 

graduate committees and general progress evaluations at the end of each semester.  

Evaluations at the culmination of each degree will be based on the completion of a 

written thesis that fulfills both community-based outreach and academic research.  A 

publicly advertised oral defense will also be a venue to collect community input on the 

quality of each project. 

 In terms of student satisfaction, we will establish an online survey that will allow 

students in each cohort to express their degree of satisfaction with the curriculum and to 

make recommendations for changes.  Also, once students have completed the M.A., we 

will administer an exit survey to attempt to assess student satisfaction with the overall 

program.  Both qualitative and quantitative responses will be solicited in each instrument.  

We will ask questions that specifically address each outcome from section 4.2, and that 

address teaching quality, program resources, and track their progress in the professional 

world.  By the time that each cohort graduates, we will attempt to track the career paths 

of our graduates, specifically to determine whether or not the MA has allowed the 

graduate to obtain higher pay or rank with their employers than they would have achieved 

without the degree.  We will compile a list of publications, ethnographic films and other 

products produced by graduates and faculty, compile statistics on citations of research 

conducted through the program and secure an outside reviewer to evaluate the program’s 

strengths and weaknesses.  

 

12. New courses or modified courses proposed   
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 Appendix 1 provides a list of new graduate course descriptions proposed for the 

University catalog.  We propose to have several graduate sections where additional 

readings and research and additional oversight of undergraduate students would elevate 

the course to a graduate level, and provide an opportunity to build strong bridges between 

undergraduate and graduate students.  These pairings are not ‘dual listings’ because 

undergraduate and graduate content and requirements are different.  The pairings would 

allow undergraduates more contact with graduate researchers, and because all the 

graduate research will be community-based, the graduate students would be creating 

opportunities for undergraduates to become involved in graduate research projects.  We 

intend for this arrangement to be mutually beneficial to graduate students and 

undergraduates.  ANTH 389 is already a GCC Course, but we intend to modify ANTH 

470 and ANTH 490 to be GCC courses as well.  In the case of the existing undergraduate 

internships (ANTH 490), by pairing the undergrad interns with graduate interns, it may 

be possible to reduce the training/oversight responsibilities of the hosting agency by 

placing undergraduates more directly in contact with graduate supervisors. 

 

Undergraduate Course Graduate Course 

ANTH 389- Cultural Resource 

Management 

ANTH 645- Historic Preservation Laws and 

Regulations 

ANTH 470 Museum Studies ANTH 612 Indigenous Museum Studies 

ANTH 484 Stone Tool Analysis ANTH 634 Lithic Analysis 

ANTH 450 Physical Anth Lab ANTH 635 Human Osteology 

ANTH 490 Undergraduate Internships ANTH 690 Graduate Internships 

 

Thirty-six credits of graduate course-work, internships, and thesis credit would be 

required to complete the M.A. for students who enter without deficiencies (Appendices 1 

and 2).  Credits would be chosen from approximately thirteen (13) different classroom 

courses, with field internships and thesis credits making up the remainder of the 36 

credits.  This core curriculum is designed to provide electives to cover several specialties 

within Heritage Management.  Additional elective capacity would be developed as UH 

cross-listings from Ka Haka ‘Ula o Ke‘elikōlani, Tropical Conservation Biology and 

Environmental Sciences (TCBES), and UH Mānoa Anthropology are established.  

Furthermore, collaborative partnerships with faculty at other UH campuses and the 

expansion of UHH Hilo adjunct faculty from the professional community may be added 

to the program for specialized topical courses (such as maritime heritage classes taught in 

conjunction with adjunct faculty associated with NOAA).  
 

13. Involvement of courses offered by other departments  

Discussions have begun to consider cross-listing HAW 630 as ANTH 630 to assist 

Native Hawaiian language students in completing their research in the Hawaiian 

language.  A similar cross-listing is under discussion with Geography and TCBES to 

consider CBES 640 (Advanced remote sensing/digital imagery) and CBES 681 (Spatial 

data analysis/modeling) as elective cross-listings for heritage management students 

working at the graduate level with GIS and Remote sensing data.  While the details of 
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these cross-listings are not finalized, neither cross-listing would be necessary in order for 

the program to operate, and all parties have expressed good faith intents to work out 

details on appropriate class-sizes and teaching loads.  They are listed in the appendices in 

gray background, indicating courses that will not be included in the 2015-2016 catalog, 

but may be listed in the 2016-2017 catalog if the details are finalized. 
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APPENDIX 1: Proposed Catalog Entry:  
Masters (M.A.) in Heritage Management

4
 

 

MASTER OF ARTS (M.A.) IN HERITAGE MANAGEMENT 

 

Program Chair: 

Peter R. Mills, Ph.D. 

millsp@hawaii.edu 

Dept. of Anthropology 

Social Sciences Division Office 

200 W. Kawili Street 

Hilo, HI 96720 

Phone: (808) 974-7465 

Fax: (808) 974-7737 

 

Faculty: 

Joseph Genz, Ph.D., Assistant Professor of Anthropology, UH Hilo 

Kathleen Kawelu, Ph.D., Associate Professor of Anthropology, UH Hilo 

Peter R. Mills, Ph.D., Professor of Anthropology, UH Hilo 

Lynn Morrison, Ph.D., Associate Professor of Anthropology, UH Hilo 

Museum and Collections Specialist (to be hired by Fall 2016) 

Paleoethnobotanist (to be hired by Fall 2015) 

Elizabeth Momilani Naughton, Ph.D., NHERC, UH Hilo 

Tim Scheffler, Ph.D., lecturer, Dept of Anthropology, UH Hilo 

Hans Van Tilburg, Ph.D., NOAA (adjunct) 

Lynne Wolforth, Ph.D., lecturer, Dept. of Anthropology, UH Hilo 

 

 

Group A - Required Courses:  

ANTH 600 Thesis Design, Method, and Theory (3 Units) 

ANTH 644 Ethics and Community Based Heritage Management (3 units) 

ANTH 645 Historic Preservation Laws and Regulations (3 units) 

ANTH 646 Qualitative and Quantitative Methods in Anthropology (3 units) 

 

Group B - Topical Courses: [choose 1] 

ANTH 612 Indigenous Museum Studies (3 units)  

ANTH 613 Human Paleoecology (3 units)  

ANTH 614 Cultural Impact Assessments (3 units) 

ANTH 615 Submerged Cultural Resources (3 units) (if we can obtain a NOAA 

partnership, Van Tilburg) 

                                                        
4
 Note: courses highlighted in gray are not intended to be listed in the Catalog for the 2015-16 year, but 

once final arrangements for cross-listings and cooperative agreements are made, then we hope to add these 

classes to the Catalog in the 2016-2017 academic year. 

mailto:millsp@hawaii.edu
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Group C - Area Courses: [choose 1] 

ANTH 623 Archaeology of Oceania (3 units)  

ANTH 624 Archaeology of Hawaii (3 units)  

ANTH 625 Indigenous Heritage Management in the Pacific (3 units) 

ANTH 694 Special Area Topics (3 units)  

  

Group D- Applied Analytical Methods: [choose 2] 

ANTH 630 (HAW 630 cross-listing: Research Methods in Hawaiian Language). 

ANTH 631 Oral History Research (3 units)  

ANTH 632 Paleobotanical Methods (3 units)  

ANTH 633 Material Conservation (3 units)  

ANTH 634 Lithic Analysis (3 units) 

ANTH 635 Osteological Analysis (3 units)  

ANTH 640 (CBES 640 cross-listing: Advanced remote sensing/digital imagery). 

ANTH 681 (CBES 681 cross-listing: Spatial data analysis/modeling). 

ANTH 682 Archaeological Field Methods (3-5 units) 

 

 

Group E – Year 2 Internship: [minimum 6 units, may be repeated] 

ANTH 690 Heritage Management Internship 

 

Group F – Year 2 Thesis: [minimum 6 units] 

ANTH 700 Master's Thesis Research. 

 

 

Course Descriptions 

ANTH 600 Thesis Design, Method, and Theory (3)(Y) Seminar on the mechanics of 

completing a thesis.  Theoretical and applied frameworks of heritage management,  

essential components of a theoretically founded and searchable research questions, 

community goals, standards for writing a thesis.  

 

ANTH 644 Ethics and Community Based Heritage Management (3) (Y) Ethical 

issues raised by archaeological research, data collection, curation, site preservation 

recommendations, and public visibility.   Global review of laws and ethical codes related 

to the practice of heritage management as an academic discipline. Colonialism and 

nationalism, looting and the art market, material culture, public engagement and 

community based research, identity and the world system, and issues of group 

representation in popular media. 

 

ANTH 645 Historic Preservation Laws and Regulations (3) (Y) Major issues of 

Heritage Management legislation and the structure of federal and state programs.  Recent 

court cases in the U.S. and Pacific Nations.  Civil suits over historic preservation. 

Graduate students will work with ANTH 389 students in the design and implementation 

of community based-research.   
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ANTH 646 Qualitative and Quantitative Methods in Anthropology (3) (Y) Overview 

of methods used to interpret anthropological fieldwork.  Discussion of research design, 

sampling, scales of analysis, differences between qualitative analysis and quantitative 

analysis. 

 

ANTH 614 Cultural Impact Assessments (3) (S) Introduction to applied ethnographic 

studies in Hawaiʽi, including cultural impact assessments, ethnohistoric studies, 

regulations, ethics and politics of community-based consultation and research; research in 

historic-era documents, ethnographies, maps, previous archaeological studies, and texts 

written in the Hawaiian language Pre: ANTH 600, ANTH  644, ANTH 645. 

 

ANTH 612 Indigenous Museum Studies (3) (Y) Paired with the undergraduate course 

ANTH 470 (Museology). Community museum development with a focus on indigenous 

perspectives of heritage and stewardship. Grant-writing, collections documentation and 

management, exhibit planning, and public engagement. Pre: ANTH 600, ANTH  644, 

ANTH 645. 

 

ANTH 613 Human Paleoecology (3 units) (Y) Methods and theories pertaining to 

understanding ancient human interactions with ecosystems, including effects of human 

colonization on island environments, species introductions and extinctions, 

geomorphological change and studies of other anthropogenic processes. Pre: ANTH 600, 

ANTH  644, ANTH 645. 

 

ANTH 615 Submerged Cultural Resources (3) (IO) Overview of conservation and 

management issues related to submerged cultural resources with specific attention given 

to the Abandoned Shipwrecks Act, Admiralty Law, and other regulatory factors 

pertaining to the management of submerged resources in the Hawaiian Archipelago and 

the Pacific in general.  An overview of methodological issues and ongoing submerged 

resource issues are discussed. Pre: ANTH 600, ANTH  644, ANTH 645. 

 

ANTH 623 Archaeology of Oceania (3) (AY) Archaeological overview of cultures of 

the Pacific both before and after Western contact with an emphasis on research being 

conducted as a result of regional heritage management programs. Pre: ANTH 600, ANTH  

644, ANTH 645. 

 

ANTH 624 Archaeology of Hawai‘i (3) (AY) History, theory, and practice of 

archaeology in the Hawaiian Islands.  Development of the discipline, including ethics and 

politics, and contemporary Kānaka Maoli concerns.  Theoretical topics include the 

emergence of social complexity,  political economy,  monumentality, craft production, 

agriculture and gender relations, and archaeoastronomy. Pre: ANTH 600, ANTH  644, 

ANTH 645. 

 

ANTH 625 Indigenous Heritage Management in the Pacific (3) (Y) Overview to 

indigenous heritage management in the Pacific. International conventions and world 

heritage sites, national historic preservation law, community-based cultural revival 
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projects, and collaborative research and preservation. Pre: ANTH 600, ANTH  644, 

ANTH 645. 

 

ANTH 630 Research Methods in Hawaiian Language (3) (IO) Hawaiian Language 

Seminar in which students explore and choose thesis topics.  (Same as HAW 630) Co-

requiste: HAW 631 

 

 

ANTH 631 Oral History Research (3) (Y) Ethics of applied ethnographic and 

participatory research, interview protocols, methods of listening, observing and 

recording, and approaches to interpretive analysis.  Methods of interviewing and 

recording, including the analysis of recorded transcripts while addressing the broader 

issues that surround oral history and applied ethnographic research, including the 

epistemological underpinnings of qualitative methods. Pre: ANTH 600, ANTH  644, 

ANTH 645, repeatable for 6 credits. 

 

ANTH 632 Paleobotanical Methods (3) (Y)  The identification and analysis of plant 

remains, particularly in relationship to paleoethnobotany in the Pacific Islands.  

Palynology, phytolith analysis, starch grain identification, wood charcoal identification. 

Pre: ANTH 600, ANTH 644, ANTH 645. 

 

ANTH 633 Material Conservation (3) (Y) Conservation issues that affect the long-term 

curation of cultural material.  Preservation methods related to paper, textiles, bark cloth, 

waterlogged objects, ferrous metals, and an assortment of other materials.   Special 

emphasis is placed on working with, and providing stewardship for indigenous cultural 

materials.  Pre: ANTH 600, ANTH 644, ANTH 645, ANTH 612. 

 

ANTH 634 Lithic Analysis (3) (Y) Analytical methods applied to stone artifacts (lithics) 

from cultural sites and museum collections.  History of lithic analyses in archaeology; 

current analytical techniques; tool production technologies; use-wear.  Course content is 

intended to be applied to thesis projects; students work with undergraduates in ANTH 

484 (stone tool analysis).  Pre: ANTH 600, ANTH  644, ANTH 645. 

 

ANTH 635 Human Osteology (3) (AY) Analytical methods used in physical and 

biological anthropology.  Practical skills related to physical anthropology in the context 

of heritage management.  Emphasis on ethically grounded research in the context of 

indigenous heritage. Pre: ANTH 600, ANTH  644, ANTH 645. 

  

ANTH 6xx Adv Remote Sensing/Digital Ima (3) (lec, lab) Digital image processing of 

satellite-derived remotely sensed data for earth resource analysis and applications.  

Specific applications include image enhancement, classification, post classification 

analysis, special transformations, and multi-temporal analysis for land cover change 

detection.  (Same as CBES 640) Pre: Geog 470 or equivalent; or instructor’s consent.  

 

ANTH 681 Spatial Data Analysis/Modeling (3)  CBES 681 is an advanced course in 

spatial analysis and modeling specific to Geospatial Information Science.  This course 
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will emphasize the correct application of Geospatial software tools along with the 

underlying theories and opportunities for applied learning in terrain modeling, suitability 

modeling, predictive ecosystems mapping and data visualization.  Further knowledge and 

skills will be developed by customization of GIS applications through interface design 

and automation of geospatial analysis procedures.  This course is dual listed with GEOG 

481 (Same as CBES 681). 

 

ANTH 682 Archaeological Field Methods (3-5) (Y) Archaeological methods including 

research design mapping and excavation, and laboratory methods.  Normally taught as a 

summer session course.  Credit varies depending on length of field projects (4-6 weeks, 8 

hrs./day).  Pre: ANTH 110; ANTH 600, ANTH  644, ANTH 645. 

 

ANTH 690 Heritage Management Internships  (S) Placement and experience in 

public, private, and/or government agencies involved in heritage management plus 

completion of related research projects: a) Archaeology; b) Museum Studies; c) Burials 

Program; d) Cultural Impact Assessments.  Pre: ANTH 600, ANTH  644, ANTH 645. 

May be repeated for 6 credits maximum. 

 

ANTH 694 Special Area Topics in Subject Matter (Arr.) (IO) Special topics chosen 

by the instructor.  Course content will vary. May be repeated for credit, provided that a 

different topic is studies.  Additional requirements may apply depending on subject and 

topic. 

 

ANTH 700  Thesis Research (1-6) Supervised research, data analyses, literature review, 

and writing up of an original empirical study designed to develop and demonstrate the 

ability to do research and competence in scholarly exposition.  Must be taken CR/NC. 

Students are expected to work on their thesis under the supervision of their faculty and 

have their work reviewed by their thesis committee. Pre: ANTH 600, ANTH  644, ANTH 
645.  



 

27 
 

 

APPENDIX 2: Proposed 2-Year Course Offerings 

 
Fall 2015 

ANTH 600 

ANTH 644 

ANTH 645 

 

Spring 2016 
ANTH 613 

ANTH 614 

ANTH 624 

ANTH 625 

ANTH 631 

ANTH 634 

ANTH 646 

 

Fall 2016 
ANTH 600 

ANTH 612 

ANTH 631 

ANTH 632 

ANTH 644 

ANTH 645 

ANTH 690 

ANTH 700 

 

Spring 2017 
ANTH 613 

ANTH 614 

ANTH 624 

ANTH 625 

ANTH 631 

ANTH 634 

ANTH 646 

ANTH 690 

ANTH 700 
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 APPENDIX 3: PROPOSED JOB DESCRIPTIONS IN 

SUPPORT OF MA PROGRAM 

 

Position Description  Assistant Professor of Anthropology (Paleobotany, insert 

position #) 

Position number {} College of Arts and Sciences, tenure-track, general funds, full-time, 

nine-month type appointment, to begin {}, pending position clearance and funding.  The 

University reserves the right to hire at another rank if the selected candidate is qualified 

for that rank. 

  

Duties:  teach graduate and undergraduate courses in human-environment interactions 

with a topical specialty in Pacific paleobotany, advise students, contribute to program 

development, including the establishment of a paleobotany laboratory through grant 

funding, conduct research.  

 

Minimum Qualifications: Ph.D. from an accredited college or university in 

anthropology or a related field with a primary focus on paleobotanical research; 

demonstrated expertise in Island Pacific paleobotany with an emphasis in anthropological 

applications; evidence of good teaching skills. 

  

Desirable Qualifications:  evidence of successful college level teaching in a 

multicultural environment, qualitative and quantitative skills, commitment to a program 

in empirical research and education, willingness to contribute to development of a 

Heritage Management M.A. degree program particularly in collaboration with 

Kamehameha Schools Keauhou-Kahalu`u Education group, willingness to contribute to 

existing Pacific Islands Studies Certificate Program.  

 

Salary: I3. Competitive.  

 

To apply:  
Submit a curriculum vitae, a letter describing research interests and teaching philosophy, 

transcript(s) showing degrees and course work appropriate to the position (copies are 

acceptable), and contact information (including email) of at least 3 references to: {}, 

Chair, Anthropology Dept., University of Hawai‘i at Hilo, 200 W. Kāwili St., Hilo, 

Hawai‘i. 

 

Inquiries:  {}.  Please refer to position {} when making inquiries. 

Application Deadline: First review of applications will begin {insert date} and continue 

until the position is filled.  UH Hilo is an EEO/AA Employer D/M/V/W. 
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Position Description  Assistant Professor of Anthropology ( Collections management 

insert position #) 

Position number {} College of Arts and Sciences, tenure-track, general funds, full-time, 

nine-month type appointment, to begin {}, pending position clearance and funding.  The 

University reserves the right to hire at another rank if the selected candidate is qualified 

for that rank. 

  

Duties:  teach graduate and undergraduate courses in museum studies with an emphasis 

on collections management and material conservation; advise students; oversee the 

management of collections in the Dept. of anthropology at UH Hilo; contribute to 

program development, including close collaboration with the North Hawaii Education 

and Research Center’s (NHERC) Heritage Program and `Imiloa Astronomy Center.  

 

Minimum Qualifications: Ph.D. from an accredited college or university in 

anthropology or a related field with a primary focus on collections management; 

demonstrated expertise in developing, conserving, and managing collections in 

collaboration with indigenous communities; evidence of good teaching skills. 

  

Desirable Qualifications:  evidence of successful college level teaching in a 

multicultural environment; qualitative and quantitative skills; expertise in material 

conservation involving terrestrial and submerged cultural resources;  willingness and 

ability to participate in and develop of a Heritage Management M.A. program, 

willingness to contribute to existing Pacific Islands Studies Certificate Program.  

 

Salary: I3. Competitive.  

 

To apply:  
Submit a curriculum vitae, a letter describing research interests and teaching philosophy, 

transcript(s) showing degrees and course work appropriate to the position (copies are 

acceptable), and contact information (including email) of at least 3 references to: {}, 

Chair, Anthropology Dept., University of Hawai‘i at Hilo, 200 W. Kāwili St., Hilo, 

Hawai‘i. 

 

Inquiries:  {}.  Please refer to position {} when making inquiries. 

Application Deadline: First review of applications will begin {insert date}  and continue 

until the position is filled.  UH Hilo is an EEO/AA Employer D/M/V/W. 
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APPENDIX 5: HAWAII ADMINISTRATIVE RULES, 

TITLE 13 DEPT. OF LAND AND NATURAL 

RESOURCES SUBTITLE 13, STATE HISTORIC 

PRESERVATION DIVISION RULES, CHAPTER 281, 

RULES GOVERNING PROFESSIONAL 

QUALIFICATIONS 

 

§13-281-1 Purpose 

§13-281-2 Definitions 

§13-281-3 Archaeology 

§13-281-4 Architecture 

§13-281-5 Architectural history 

§13-281-6 Ethnography 

§13-281-7 History 

§13-281-8 Physical Anthropology 

§13-281-9 Advice available from state historic preservation division 

§13-281-10 Penalty 

Draft 10/15/98§13-281- 

§13-281-1 Purpose. The purpose of this chapter is to establish professional qualifications 

for archaeologists, architects, architectural historians, ethnographers, historians, and 

physical anthropologists who undertake projects which must be reviewed by the state 

historic preservation division. [Eff: ] (Auth: HRS §§6E-1, 6E-3, 6E-7, 6E- 

8, 6E-42) (Imp: HRS §§6E-3, 6E-7, 6E-8, 6E-42) 

 

§13-281-2 Definitions. As used in this chapter unless the context 

requires otherwise: 

"Authorized review archaeologist" means an archaeologist who meets the qualifications 

enumerated in this chapter, and is hired by a person to personally review archaeological 

reports and plans prepared for the person by another archaeologist. 

"Historic preservation review process" means the process specified in chapters 13-275 

and 13-284, used to comply with sections 6E-7, 6E-8 and 6E-42, HRS. 

"Person" means any individual, firm, association, agency, organization, partnership, 

estate, trust, corporation, company, or governmental unit that is proposing a project. 

"Project" means any activity directly undertaken by the State or its political subdivisions 

or supported in whole or in part through appropriations, contracts, grants, subsidies, 

loans, or other forms of funding assistance from the State or its political subdivisions or 

involving any lease, permit, license, certificate, land use change, or other entitlement for 

use issued by the State or its political subdivisions. 
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"State historic preservation division" or "SHPD" means the state historic preservation 

division within the state Dept. of land and natural resources. [Eff: ] (Auth: HRS §§ 6E-2, 

6E-3, 6E-7, 6E-8, 6E-42)(Imp: HRS §§ 6E-1, 6E-3, 6E-7, 6E-8, 6E-42) 

 

§13-281-3 Archaeology. (a) An archaeologist serving as principal investigator for any 

archaeological project shall possess the following professional qualifications: 

(1) A graduate degree in anthropology, with a specialization in 

archaeology; 

(2) At least two years of archaeological experience in Hawaii (which can be made up of 

discontinuous periods of full-time or part-time field work adding up to one year) or have 

participated fully in ten archaeological field projects; and  

(3) A demonstrated ability to carry research to completion, usually shown by completed 

theses, publications, and manuscripts. 

 

(b) An archaeologist serving as a field director for any archaeological project shall 

possess the following professional qualifications: 

(1) A bachelor's degree, and ideally a graduate degree, in anthropology, with a 

specialization in archaeology;  

(2) At least two years of archaeological experience in Hawaii (which can be made up of 

discontinuous periods of full-time or part-time field work adding up to one year) or have 

participated fully in ten archaeological field projects; and 

(3) A demonstrated ability to carry research to completion, usually shown by completed 

theses, publications, and manuscripts. 

 

(c) Field directors without a graduate degree in anthropology with a specialization in 

archaeology shall be overseen by a qualified principal investigator. 

 

(d) Authorized review archaeologists shall possess the following qualifications: 

(1) Ph.D. in anthropology with a specialization in archaeology and at least five years of 

archaeological experience in Hawaii as a principle investigator; or 

(2) A graduate degree and at least three years experience reviewing archaeological 

reports for SHPD within the past ten years. [Eff: ] (Auth: HRS §§6E-1, 

6E-3, 6E-7, 6E-8, 6E-42) (Imp: HRS §§6E-3, 6E-7, 6E-8, 

6E42) 

 

§13-281-4 Architecture. An architect shall possess one or both of the following 

professional qualifications: 

(1) A State license to practice architecture; and 

(2) A professional degree in architecture and at least two years of 

full-time professional experience. [Eff: ] (Auth: HRS §§6E-1, 6E-3, 6E-7, 6E-8, 6E-42) 

(Imp: HRS §§6E-3, 6E-7, 6E-8, 6E-42) 

 

§13-281-5 Architectural history. An architectural historian shall possess one or both of 

the following professional qualifications: 
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(1) A graduate degree in architectural history, art history, historic preservation, or a 

closely related field with coursework in American architectural history. 

(2) A bachelor's degree in architectural history, art history, historic preservation, or a 

closely related field plus one of the following: 

(A) At least two years of full-time research, writing, or teaching in American 

architectural history or restoration architecture with an academic institution, historical 

organization or agency, museum, or other professional institution. 

(B) Substantial contribution through research and publication to the body of scholarly 

knowledge in the field of American architectural history. [Eff: ] (Auth: HRS §§6E-1, 6E- 

3,6E-7, 6E-8, 6E-42) (Imp: HRS §§6E-3, 6E-7, 6E-8, 6E-42) 

 

§13-281-6 Ethnography. An ethnographer shall possess the following professional 

qualifications: 

(1) A graduate degree in anthropology, with a specialization in cultural or social 

anthropology, or in a closely related field; 

(2) A bachelor's degree in cultural or social anthropology, or in a 

closely related field, plus one of the following: 

(A) Two or more years of full-time experience in research, writing, teaching, 

interpretation or other demonstrable professional activity with an academic institution, 

historic organization or agency, historic preservation consulting firm, or other 

professional institution; 

(B) Substantial contribution through research and publication to the body of scholarly 

knowledge in cultural or social anthropology, ethnohistory or related fields; or 

(3) Four or more years of full-time experience conducting research on or practicing the 

culture and history of ethnic groups in the State of Hawaii, and 

(4) In addition to meeting the qualifications of (1), (2) or (3), the person shall meet three 

or more of the following requirements: 

(A) Be conversant in the language of the applicable ethnic group addressed by the 

ethnographic study; 

(B) Have a demonstrated familiarity with the traditions, customs, practices and beliefs of 

the applicable ethnic group addressed by the ethnographic study; 

(C) Have a demonstrated ability to conduct and document interviews for ethnographic or 

historical purposes and to summarize information gained from interviews; 

(D) Contributed through teaching, presentations, research or publication to the body of 

knowledge in cultural or social anthropology, ethnohistory, or related fields; 

(E) Have a working knowledge of the historic preservation 

review process. [Eff: ] (Auth: HRS §§6E-1, 6E-3,6E-7, 6E-8, 6E-42) (Imp: HRS 

§§6E-3, 6E-7, 6E-8, 6E-42) 

 

§13-281-7 History. An historian shall possess one or both of the following professional 

qualifications: 

(1) A graduate degree in history or a closely related field. 

(2) A bachelor's degree in history or a closely related field, plus at least one of the 

following: 

(A) Two or more years of full-time experience in research, writing, teaching, 

interpretation or other demonstrable professional activity with an academic institution, 
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historic organization or agency, museum, historic preservation consulting firm, or other 

profession institution, 

(B) Substantial contribution through research and publication to the body of scholarly 

knowledge in the field of history. [Eff: ] (Auth: HRS §§6E-1, 6E-3, 6E-7, 6E-8, 6E-42) 

(Imp: HRS §§6E-3, 6E-7, 6E-8, 6E-42) 

 

§13-281-8 Physical anthropology. A physical anthropologist shall possess the following 

professional qualifications: 

(1) A graduate degree in anthropology or anatomy with a specialization in physical 

anthropology and human osteology or forensic anthropology. 

(2) Demonstrated ability to carry research to completion, usually shown by completed 

theses, publications, and manuscripts. [Eff: ] (Auth: HRS §§6E-1, 6E-3, 6E-7, 6E-8, 

6E-42, 6E-43)(Imp: HRS §§6E-3, 6E-7, 6E-8, 6E-42, 6E-43) 

 

§13-281-9 Advice available from state historic preservation division. The state historic 

preservation division, upon request, shall advise agencies or persons whether an 

individual meets the minimal professional qualifications. The state historic preservation 

division shall maintain a list of archaeologists who are known by the SHPD to meet these 

minimal professional standards. Copies of this list shall be available upon request. 

[Eff: ] (Auth: HRS §§6E-1, 6E-3, 6E-7, 6E-8, 6E- 42) (Imp: HRS §§6E-3, 6E-7, 6E-8, 

6E-42) 

 

§13-281-10 Penalty. Should any archaeological, historical, ethnographic, architectural, 

architectural historical, or physical anthropological (osteological) work be conducted as 

part of the historic preservation review process (chapters13-275, 13-284) or under an 

archaeological permit (chapter 13-282) with a principal investigator or field director who 

fails to meet minimal professional standards, that work shall be automatically rejected, 

the SHPD's written concurrence for the relevant step in the historic preservation process 

shall be denied, and any archaeological permit shall be revoked or denied, and the 

penalties of chapters 13-275 and 13-282 and section 6E-11, HRS, shall be applied as 

appropriate. [Eff: ] (Auth: HRS §§6E-3, 6E-7, 6E-8, 6E-11, 6E-42) (Imp: HRS §§6E-3, 

6E-7, 6E-8, 6E-11, 6E-42).§13-282- 
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APPENDIX 6: LIST OF HERITAGE MANAGEMENT 

CONSULTING FIRMS IN HAWAI‘I (derived from 
http://hawaii.gov/dlnr/shpd/archaeology/2013-Permittee6.pdf) 

 
AKI SINOTO CONSULTING LLC  

2333 Kapiolani Boulevard, #2704  

Honolulu, Hawaii 96826  

Principal Investigators:  

Eugene Dashiell, MA  

Paul Titchenal, MA  

Phone/Fax: (808) 941-9538  

 

ARCHAEO.HAWAII LLC  

64-5239 Pu'u Nohea Street  

Kamuela, Hawaii 96743  

Principal Investigator: Tracy Leo Tam Sing, MA  

 Phone: (808) 264-1357  

 E-mail: tracyltamsing@hawaii.rr.com  

 

ARCHAEOLOGICAL SERVICES HAWAI‘I, LLC (ASH) 

1930-A Vineyard Street  

Wailuku, Hawaii 96793  

Principal Investigator: Jeffrey Pantaleo, MA  

Phone: (808) 244-2012  

Fax: (808) 244-9592  

 

CARDNO TEC, INC  

425 Chalan San Antonio Road  

Pacific Island Postal Services  

PMB #1004  

Tamuning, Guam 96913-3620  

Principal Investigator: Boyd Dixon, PhD  

 Phone: (671) 989-7414  

 Fax: (671) 989-7413  

 E-mail: boyd.dixon@cardnotec.com  

 

CULTURAL SURVEYS OF HAWAI‘I, INC. (CSH) (O‘AHU OFFICE)  

P.O. Box 1114  

Kailua, Hawaii 96734  

Principal Investigators:  

Hallett Hammatt, PhD David Shideler, MA  

Matt McDermott, MA Tanya Lee-Greig, MA  

Lisa Gollin, PhD Margaret Magat, PhD  

Randy Groza, MA  

Phone: (808) 262-9972  

http://hawaii.gov/dlnr/shpd/archaeology/2013-Permittee6.pdf
mailto:boyd.dixon@cardnotec.com
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Fax: (808) 262-4950  

E-mail: info@culturalsurveys.com  

Web site: www.culturalsurveys.com  

 

CULTURAL SURVEYS OF HAWAI‘I, INC. (CSH) (HAWAII ISLAND OFFICE)  

P.O. Box 393  

Pahoa, Hawaii 96778  

Principal Investigator: Hallett Hammatt, PhD  

Hawaii Island Contact: Aulii Mitchell  

Phone: (808) 965-6478  

Fax: (808) 965-6582  

 

CULTURAL SURVEYS OF HAWAI‘I, INC. (CSH) (KAUAI OFFICE)  

P.O. Box 498  

Lawai, Hawaii 96765  

Principal Investigator: Hallett Hammatt, PhD  

Kauai Island Contact: Gerald Ida  

Phone: (808) 652-1271  

Fax: (808) 262-4950  

 

CULTURAL SURVEYS OF HAWAI‘I, INC. (CSH) (MAUI OFFICE)  

1860 Main Street  

Wailuku, Hawaii 96793  

Principal Investigator: Hallett Hammatt, PhD  

Maui Island Contact: Tanya Lee-Greig, MA  

Phone: (808) 242-9882  

Fax: (808) 244-1994  

 

EXPLORATION ASSOCIATES, LTD.  

3-2600 Kaumualii Hwy Suite 1300 PMB 306  

Lihue, Hawaii 96766  

Principal Investigator: Nancy McMahon  

 Phone: (808) 639-6695  

 

GARCIA AND ASSOCIATES (GANDA)  

146 Hekili Street, Suite 101  

Kailua, Hawaii 96734  

Principal Investigators:  

Michael Desilets, MA  

Jolie Liston, MA  

Megan Hawkins, MA  

Phone: (808) 262-1387  

Fax: (808) 262-1384  

Web site: www.garciaandassociates.com  

 

GEOHAZARDS CONSULTANTS INTERNATIONAL, INC.  
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P.O. Box 479  

Volcano, Hawaii 96785  

Principal Investigator: Timothy E. Scheffler, PhD  

 Phone: (808) 967-8579  

 Fax: (808) 967-8525  

 E-mail: geohaz@hawaii.rr.com 

 

HAUN & ASSOCIATES (HAWAI‘I ISLAND OFFICE)  

73-1168 Kahuna A’o Road  

Kailua-Kona, HI 96740  

Principal Investigator: Alan E. Haun, PhD  

Phone: (808) 325-2402  

Fax: (808) 325-1520  

E-mail: ahaun@haunandassociates.com  

Web site: www.haunandassociates.com  

 

HAUN & ASSOCIATES (O‘AHU OFFICE)  

3966 Nu‘uanu Pali Drive  

Honolulu, HI 96817  

Principal Investigator: Alan E. Haun, PhD  

O‘ahu Island Contact: Dianne M. Berrigan, MA  

Phone: (808) 982-7755  

 

HAUN & ASSOCIATES (MAUI OFFICE)  

PO Box 949  

Makawao, HI 96768  

Principal Investigator: Alan E. Haun, PhD  

Phone: (808) 325-2402  

 

HDR, INC.  

1132 Bishop Street, Suite 1003  

Honolulu, Hawaii 96813-2380  

Principal Investigator: David Lawrence Brown, MA  

 Phone: (808) 697-6200  

 Fax: (808) 697-6201  

 E-mail: david.brown@hdrinc.com  

 Websites: www.hdrinc.com  

 

INTERNATIONAL ARCHAEOLOGICAL RESEARCH INSTITUTE, INC. (IARII)  

2081 Young Street  

Honolulu, Hawaii 96826  

Principal Investigators:  

J. Stephen Athens, PhD  

Timothy M. Rieth, MA  

David J. Welch, PhD  

Phone: (808) 946-2548  
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E-mail: honoluluoffice@iarii.org  

Website: www.iarii.org  

 

JEFFREY PANTALEO CONSULTANTS, LLC  

98-492 Kiliohu Loop  

Aiea, Hawaii 96701  

Principal Investigator: Jeffrey Pantaleo, MA  

Phone: (808) 836-5599  

Fax: (808) 837-0171  

 E-mail: jpanta4149@aol.com 

 

KEALA PONO ARCHAEOLOGICAL CONSULTING, LLC  

http://Keala-Pono.com  

Principal Investigator: Windy Keala McElroy, PhD  

 Main Office: Hau’ula, Oahu  

 Satellite Offices: Hilo, Hawaii  

 Kaunakakai, Molokai  

 Phone: (808) 381-2361  

 

KUMUPA’A CULTURAL RESOURCE CONSULTANTS, LLC  

PO Box 234  

Hakalau HI 96710  

Principal Investigator: Kelley L. Uyeoka, MA  

 Phone: (808) 238-0533  

 

THE LOUIS BERGER GROUP, INC  

1600 Baltimore Avenue, Suite 100  

Kansas City, MO 64108  

Principal Investigators:  

Hope Luhman, PhD  

Eric Voigt, MA  

Phone: (816) 398-8656  

 

PACIFIC CONSULTING SERVICES, INC. 

720 Iwilei Road, Suite 424  

Honolulu, Hawaii 96817  

Principal Investigators:  

Sara Collins, PhD Dennis C. Gosser, MA  

 Patrick McCoy, PhD Melanie Mintmier, MA  

Paul Titchenal, MA  

Cultural Resources Manager: Stephan D. Clark, BS  

Phone: (808) 546-5557  

Fax: (808) 546-5557  

E-mail: steve.clark@pcsihawaii.com  

Web site: www.pcsihawaii.com  
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PACIFIC LEGACY, INC. (OAHU OFFICE)  

30 Aulike Street, Suite 301  

Kailua, HI 96734  

Principal Investigators:  

 Paul Cleghorn, PhD Lisa Holm, PhD  

 John Holson, MA Tom Jackson, PhD  

 Lisa Shapiro, MA  

 Phone: (808) 263-4800  

 Fax: (808) 263-4300  

 E-mail: cleghorn@pacificlegacy.com  

 Web site: http://www.pacificlegacy.com  

 

PACIFIC LEGACY, INC. (HAWAII OFFICE)  

Hilo, HI  

Principal Investigators:  

 Rowland Reeve, MA  

 Will Shapiro  

 Phone: (808) 351-9560  

 E-mail: reeve@pacificlegacy.com  

 Web site: http://www.pacificlegacy.com  

 

RECHTMAN CONSULTING, LLC  

507-A East Lanikaula Street  

Hilo, Hawaii 96720  

Principal Investigator: Robert B. Rechtman, PhD  

Phone: (808) 969-6066  

E-mail: bob@rechtmanconsulting. 

 

SCIENTIFIC CONSULTANT SERVICES, INC. (SCS) (O‘AHU OFFICE)  

711 Kapiolani Boulevard, Suite 975  

Honolulu, Hawaii 96813  

Principal Investigators:  

 Robert Spear, PhD  

 Michael F. Dega, PhD  

 Glenn Escott, MA  

General Manager: David B. Chaffee  

Phone: (808) 597-1182  

Fax: (808) 597-1193  

E-mail: scs@scshawaii.com  

Web site: www.scshawaii.com  

 

SCIENTIFIC CONSULTANT SERVICES, INC. (SCS) (HAWAII OFFICE)  

P.O. Box 155  

Keaau, Hawaii 96749  

Principal Investigator: Robert Spear, PhD  

Hawaii Island Contact: Glenn Escott, MA  
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Phone: (808) 982-5321  

 

SCIENTIFIC CONSULTANT SERVICES, INC. (SCS) (MAUI OFFICE)  

985 Kahealani Street  

Haiku, Hawaii 96708  

Maui Contact: Michael Dega, PhD  

Phone: (808) 782-9418  

 

SCIENTIFIC CONSULTANT SERVICES, INC. (SCS) (KAUAI OFFICE)  

222 Lulo Road  

Kapaa, Hawaii 96746  

Kauai Contact: James Powell, BA  

Phone: (808) 651-5924  

SIXTH SENSE ARCHAEOLOGICAL CONSULTANTS, LLC  

P.O. Box 782  

Puunene, Hawaii 96784  

Principal Investigator: Janet Six, MA  

 Cellular: (808) 344-0566  

 

SOUTHEASTERN ARCHAEOLOGICAL RESEARCH, INC. (SEARCH)  

560 N. Nimitz Highway, Suite 230  

Honolulu, Hawaii 96817  

Principal Investigators:  

 David M. Crowell, MS  

 Phone: (808) 533-3301  

 Fax: (808) 533-3303  

 E-mail: david@searchinc.com  

 Web Site: www.searchinc.com  

 

TCP HAWAII, LLC.  

333 Aoloa Street #303  

Kailua, Hawaii 96734  

Principal Investigator: Christopher M. Monahan, PhD  

Phone: (808) 754-0304  

E-mail: mookahan@yahoo.com  

 

T.S. DYE & COLLEAGUES, ARCHAEOLOGISTS, INC.  

735 Bishop Street, Suite 315  

Honolulu, Hawaii 96813  

Principal Investigator: Thomas S. Dye, PhD  

 Phone: (808) 529-0866  

 Fax: (808) 529-0884  

 E-mail: colleagues@tsdye.com  

 Web Site: www.tsdye.com  

 

XAMANEK RESEARCHES, LLC 
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P.O. Box 880131  

Pukalani, Hawaii 96788  

Principal Investigator: Erik Fredericksen, MA  

Phone: (808) 572-8900  

Fax: (808) 572-6118  

E-mail: xamanekresearchesllc@gmail.com  
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APPENDIX 7: LETTERS OF SUPPORT/LEGISLATIVE 

TESTIMONY 
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APPENDIX 8: DECOLONIZING HERITAGE 

MANAGEMENT IN HAWAI‘I 
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